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Why We Are Here:

The Stqte of M¡nnesotq
needs to invest in oll public

pensions to retoin qnd
qttrqct Employees. ln q

competitive morket we
must offer q pockoge thot

compqres to our
neighboring stqtes
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Concerns with the Current Pension System?

Current educotors (public employees) ore poying the highest
contributions in the history of the TRA Pension Fund combined with
the historicolly torgest TRA penolties (discounts) for eorly retirement
(Prior to the oge 65166). Unlike other stotes there is NO unpenolized
eorly retirement threshold for coreer teqchers (ex... óO yrs. of oge with
3O yeors of seruice)

Current educotors ore poying for OVER 80% of their own TRA Pension
Benefit occording to TRA octuoriol numbers. The horsh discounts ore
toking owoy money thqt the employee hos contributed or the eornings
on thot money
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Reqsons We Need Pension Reform for Educotors:
We need to ottroct future coreer condidotes with better
benefits/reti rement plo ns

Need to ottroct people entering the workforce loter in life

Need to ottroct professionols who moy chonge coreers

Avoid discounts for those thot choose to stoy home for child core
reosons (stotewide shortoge ¡n chitdcore)

Reword those thot ore coreer educotors ond public employees

TIER IITRA Educotors hove hod littte to no voice from the inception
(Tier ll hos yet to hold o leodership posilion on the TRA Boord or
Executive Director Position qt TRA)
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We MustAct Now!
o Woil¡ru does ngt hetp.the current members in the middle ond they

don't hqve o voice of the toble

. We ore losing potentiol educotors every doy, week, month ond yeor

o We ore çeeing lorge reductions of people entering public service
(educotion) ot post-secondory institutions ocross the stote of o time
when we need to ottroct even more in oll fields of public service

o MN connot offord to [ose employees to neighboring stotes with better
pensions

o Connot slow uuolk o solution, while we lose young coreer condidotes
to retoin or trop óO yeor otd employees.
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ldeqs thot Would Helpt

Extend the bon on eorning timitotions in TRA to incentivize
employees to stoy in the workforce

Creote on eorly retirement threshold for coreer educotors (óO/3O)
tike other stotes.

o Reduce discounts to pre-20L3 levels.

o Creote o system thot mokes o coreer in public service o vioble
option (benef¡ts/poy) for people entering the workforce or moking
o coreer chqnge

o Moke MN's teocher retirement AGE competitive with other stotes.
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Pension Reform thqt Addresses the lssues
a

o

There ore mony proposols qnd ideos thqt hove been discussed by vorious groups.

Modified Rule of 9O (Age of óO ond 3O yeors of service) (No Discounts/Penotties)
o Rewords coreer educotors ond is just slightly obove the notionol overoge of 59 yeors of

oge ond keeps educotors in workforce longer thon the former rule of 90
o Altows for some members to become substitutes/long term substitutes (Current Need in

schools ond witl be on even lorger one with the new poid fomity ond medicol leqve)
o More Cost effective thon other proposols

ó2 ond 15 yeors of service (No Discounts)
o Rewords those thot moke coreer chonges ond members thot stoy home to roise children

Discounfs crould mnge îrcm 3% - 5Y" if employees retire prlor to either of fñese, returning to levefs prior to
2Aß"

Whotever is done, we need to reword career educafors ond fhose that enter the cqreer
late in order to retain and recruit.
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Closing Stotemeht:

o We moy not hove ott the onswers but os current school
superintendents, we see ond heor the issues thot we ore focing with
recruitment ond retoining public employees now ond into the future.

o We encouroge the LCPR, TRA Boord, Legislotors, ond our Governor to
oct quickty to help oll public employees with pension reform.

o Thonkyou for ottowing usto speokto ott of you this evening qnd we
oppreciote the LCPR members hoving this listening session
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